
Additional information for: Description of Responsibilities and Requirements for Coordinator Positions

at Lawrence Hall of Science  (Note: Benchmarks are cumulative)

	
	CPP I, II
	CPP III
	CPP IV 
	CPP V
	CPP VI
	CPP VII, VIII



	Education and experience

Note that in accord with the Academic Personnel Manual, new hires at any rank usually enter at Step 1.
	Experience beyond the BA or BS degree may include MA, PhD, teaching credential, and/or years of experience in a related professional field.


	Experience beyond the BA or BS degree may include MA, PhD, teaching credential, and/or years of experience in a related professional field.


	Typically has a master’s degree or equivalent academic or professional experience.

Additional experience may include a PhD, teaching credential, and/or years of experience in a related professional field.


	Typically has a master’s degree or equivalent academic or professional experience.

Additional experience may include a PhD, teaching credential, and/or years of experience in a related professional field.

At CPP V and higher, individual has authored or co-authored publications and/or other evidence of accomplishments in the field.


	Typically holds a master’s degree, Ph.D, or equivalent academic or professional experience at a senior professional level.

Per APM:Use of Level VI or higher requires documented evidence of exceptional or outstanding achievement or unusual qualifications in at least 3 of the following: meritorious performance, professional competence, professional activity, and public service.
	Typically holds a master’s degree, Ph.D, or equivalent academic or professional expertise at a senior professional level.

	Academic responsibilities

Include:

Program development, implementation and evaluation. 

Fundraising.

Program management and mentoring/supervision of personnel. 


	
	
	A high level of independence within the LHS program characterizes this level.

Programs/products reach a significant audience in terms of size or quality of interaction or impact, or degree of innovation.

Contributes to aspects of large proposals and/or writes proposals and/or serve as co-PD or PD of projects of modest scope.


	A high degree of independence characterizes level V and higher, not only in work within the LHS program or department, but in representing the program outside LHS to teachers and other professionals. At this level, an individual is expected to demonstrate leadership within the program and emerging leadership in LHS.

Usually serves as a Co-PD or PD of significant projects.
	Represent program and LHS to leaders in the field of science education and play a significant leadership role in LHS.

Serve as Co-PD or PD of large and/or highly innovative projects.
	Significant track record in fund raising and project leadership, with a strong record of accomplishment and impact on and recognition from the field. Advancement to and within Level VIII requires a high level of distinction and sustained excellence.

	Research responsibilities

Awareness of research, implementation of research and best practice in program development, innovation and vision in program development, contributes to the field STEM education.
	
	
	
	
	Research and academic responsibilities are generally national in scope, impact a large audience, and/or are highly innovative. Individuals at this level are expected to have significant responsibilities at the Hall-wide level in addition to program responsibilities. 

Advancement to level VI and higher requires a review of the individual’s full career and accomplishments, including outside letters requested by the director.


	

	University and 

public service responsibilities

University and public service demonstrate commitment to the mission and core values of LHS. As in all categories, advancement to the highest level requires a cumulative record of contributions.
	
	
	
	
	
	


